SEMESTER VI
POL SE 6014 Conflict and Peace Building

Course Objectives: This course is designed to help build an understanding of a variety of
conflict situations among students in a way that they can relate to them through their lived
experiences. It’s an interdisciplinary course that draws its insights from various branches of
social sciences and seeks to provide a lively learning environment for teaching and training
students how to bring about political and social transformations at the local, national and
international levels. The course encourages the use of new information technologies and
innovative ways of understanding these issues by teaching students skills of managing and
resolving conflicts and building peace through techniques such as role-play, simulations,
street theatre, cinema and music on the one hand and by undertaking field visits, interacting
with different segments of the civil society including those affected by conflicts as well as

diplomats, journalists and experts, on the other.

I. Conflict and its concepts (6 lectures)
a. Understanding Conflict
b. Conflict Resolution and Peace Building

I1. Dimensions of Conflict (6 lectures)
a. Economic/Resource Sharing Conflicts

b. Socio-Cultural Conflicts (Ethnic, Religious and Gender Based)

II. Conflict Responses: Skills and Techniques I (8 lectures)
a. Negotiations: Trust Building
b. Mediation: Skill Building; Active Listening

IV. Conflict Responses: Skills and Techniques IT (10 lectures)
a. Track I, Track II & Multi Track Diplomacy
b. Gandhian Methods

Modalities for Practical Component: Project Report/Field Study Report on any issues i.e.
ethnic/religious/gender based conflict issues, awareness campaign on sustaining peace etc.
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